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August 25th, 2009 
 
 
To All SLEOLA Members: 
 

Please refer to the attached letters from DBM regarding the FY 2010 Furlough & Temporary 
Salary Reduction Plan.  Our membership will be taking an across the board salary cut of 3 or 5 days 
depending on salary range (according to DBM 5 days is equivalent to approximately 2%).  Legislation will 
be introduced to allow a rebate on the overtime lost through the salary reduction.  This legislation will 
assure that there will be no change in pension contributions or benefits. 

 
In no way does SLEOLA support the decision to reduce the salaries of our already severely 

underpaid State Law Enforcement Officers.  Throughout the discussions with the Governor’s Office 
numerous alternatives to the salary reduction were offered.  These alternatives included but were not 
limited to unpaid Holidays and/or Personal Leave days.  It was also made clear that a furlough would be 
preferable to a salary reduction.  The Governor’s representatives chose not to make these concessions 
and actually increased their initial recommendation of a 4 day across the board salary reduction 
(approximately 1.5%).  

 
 

CONTRACT UPDATE 
 
 As previously mentioned, our membership overwhelmingly decided against ratifying our 
Memorandum of Understanding (M.O.U).  I received confirmation from the Governor’s Office that they will 
still be honoring all agreed upon items from our negotiation sessions.  Once again, I urge you to support 
and become involved with SLEOLA during these extremely tough times. 
 
 
 
 

Sincerely, 
 

Jimmy Dulay 
 
Jimmy Dulay 
President 












